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COLLECTIVE BARGAINING AGREEMENT 

Between 

the 

DELANCO TOWNSHIP POLICE ASSOCIATION 
and the 
TOWNSHIP OF DELANCO 
for the period 
January 1,2014 - December 31,2015 

This Agreement, is made and entered into this 19 th day of May 2014, by and between the 
Follows: ’ onsideratlon of to mutua l promises contained herein. It Is Hereby Agreed As 

- 

conditions -he terms and 

Association as the soie and exdusive 
Of Police Officer. Sefgeant, or Lteutenant T ° Wnshl P ^ De P artment ^"8 the rank 

L ° f 

“oc-uo^tmtX 8 ""'’ 8 Uni ‘ f ° r the ™ ° f "* con,rac^-Z, ,h “Ut V l a i; 

4. Management Rights: 

4.1.2 To make rules of procedure and conduct, to use improved methods and equipment. 





f m Md 3mend My and a11 reas °nable rules and 

nr^r !f V h ^ u ^' P may ’ fromtime to time - deem best the purposes of maintaining 
order safety and/or the effective operation of the Township, or any Department or function § 

recognkfr ** n0tlCe there ° ft0 empl °y ees and to require compliance by the employees is 

lV t 7° hir ^ a11 em P lo y ees . and subject to the provisions of law, to determine their qualifications 
employees nd ° nS ° f C ° ntmued em P lo y ment of assignment and to promote and transfer 

4.1.5 To suspend, demote, discharge or take any other appropriate disciplinary action against anv 

employee for just cause as provided by law. g y 

4.1.6 To layoff employees for budgetary reasons, which are beyond the appropriation 
included in the budget adopted by the Township Committee. 

t’ 2 »J n ^ eX 7 C1SC ° f ^ foregoing P° wers . rights, authority, duties and responsibilities of the 
andT^’ ad0ptl ° n of P° llcies - mles - regulations and practices and the furtherance thereof 
!ner^r. US H 0f JUdgment 2111(1 dlscretion in connection therewith, shall be limited only by the ’ 
specific and express terms of this Agreement and then only to the extent such specific andexpress 

5 . Employee Rights and Responsibilities 

evlr^fo^teD of C .Se r Sil nin8 UnU ’‘“i' be “ , ‘ tled “ associatio " "Presentation at each and 
every tormal step of the grievance procedure set forth in this agreement. A formal sten of the 

gnevance procedure shall be defined as any step after the shift elmander leve! ? 

5.2 A member of the bargaining unit shall be entitled to association representation at each and 

as anV"ep a afMr P the memta-'onh A ^ S ‘ eP ° f “ disci e linar y h “h"8 shall be defined 

DiseipnX Action bargalmng ' S SCTVed wi,h a wri,,en No,i “ of Proposed 

5.3 A member of the bargaining unit shall be entitled to review the contents of his or her 
personnel file and to obtain copies of any information from his or her file. With written 

receivT^ 1011 ^f 11 thC emp '° yee ’ the Association representative shall have the right to review and 
receive copies of any records oiulocuments-whieh the Township intends to be usfdinany 

fhe aT o nar t Pr0 t Ceedmg agamSt the member - There sha11 be no right on the part of the member 
the association to review any records or documents of other employees without the specific 

au honzation of the employee whose records are to be reviewed The employee and/or the 

^Tv'iTonbehalfof!h T ° Wmhip with C 0 P ies of "cords or documents intended to be 
used by or on behalf of the employee in any disciplinary proceeding The exchange of th* rP mrHc 

or document shall take place at leas. 5 days prior to any discipline^ h£mg ShXw“|i 

Administrator or the designee of the Township Administrator Township 


or 
written 
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SSSS^ssSSSiiSSSliS 1 ' 

SaSSSs^ssasaa- 

6. Hours of Work: 

ni rt F ° r . P ^I! P^ 0865, ** normal hours of work for employees of the Police 

r^r-=^£“ S ~^r„== 

7. Grievance Procedure: 

grievance procedure. employee, are not subject to the 

7.2 No settlement of a grievance shall contravene the provisions of this Agreement. 

;rr d if ■-° n the «■ — 

7.4 An aggrieved person must present the grievance in writin* to m the cw,»f nfD v 
shall serve a copy of the written grievance upon the Chief of Police and upon the Etmof'“ 
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the Association. The Chief of Police shall attempt to adjust the matter within fifteen (1 5) days 
by meeting with the aggrieved person and shall render a decision. 

7.5 If the aggrieved person is not satisfied with the decision required in Section 7.4, or if no 
decision is rendered within the established period, the grievance and the decision of the Chief 
of Police, if any, shall be presented, in writing, to the Township Administrator within five (5) 
days after the decision is rendered or after the expiration of the five (5) day period, if no decision 
is rendered. The Township Administrator or the designated representative of the Township 
Administrator shall meet with the aggrieved person, the President of the Association and the Chief 
of Police. The decision of the Township Administrator shall be rendered, in writing, within thirty 
(30) days after the grievance is presented to the Township Administrator with copies to the 
Township Committee and to the President of the Association. 

7.6 If the aggrieved person is not satisfied with the decision rendered in Section 7.5 or if no 
decision is rendered within the established period, it shall be presented to the Township 
Committee within five (5) days after the decision is rendered or after the expiration of the thirty 
(30) day period provided for in Section 7.5, if no decision is rendered. The written grievance shall 
include the information set forth in Section 7.5 and shall have attached copies of the decisions 
rendered at the first and second levels, if rendered. A copy of the grievance shall be served upon 
the Township Administrator and the President of the Association. The Township Committee 
may meet with the aggrieved person and such other individuals whom the Township 
Committee may determine to be necessary or appropriate for the purpose of adjusting or 
resolving the grievance. The Township Committee shall render a final written decision on the 
grievance within forty-five (45) days after receipt of the written grievance. 

7.7 If . the Association is not satisfied with the decision rendered in Section 7 6 or if no 
decision is rendered within the established period, the Association may appeal the grievance to 
binding arbitration in accordance with the rules of the Public Employment Relations 
Commission Each side shall bear its own costs with respect to representation and presentation of 
the grievance and the Association and the Township shall share equally in the fees and cost of 
the Arbitrator. No individual member shall have the right to file for arbitration without the 
authorization and consent of the Association. 

7.8 If a grievance is not appealed within the time limits set forth above, the grievance shall 
be deemed settled 
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8.Salary: 


8.1 The schedules attached hereto as "Schedule A and Schedule B" are incorporated herein 
as the respective annual salary rates and weekly pay rates which are used to calculate the 
hourly rates for such purposes as an hourly rate is required. 

It is the intention of this Agreement to provide for annual salaries calculated as follows: 
Lieutenant' PRI ° R T ° Mar<± U 2014 includin g my Sergeant or 


. L , . ^ steps listed m the contract expiring 12/30/13 shall be increased to 
include the value of an additional 104 hours per year at the effective overtime 
rate, then increased by the following percentage rates in each of the contract 


2014 - 2% effective with the payroll period after 1/1/14 

2015 - 2% effective with the payroll period after 1/1/15 


b. For members hired as Police Patrol Officers ON OR AFTER March 1, 2014: 

1 ‘ I 6 ' Ae t0 ? StCp (6) equal to the top step for existin g members per the above 

with the same increase in 2014 & 2015. 

2 Set step 1 as the amount listed in the contract expiring 12/30/13 to include the 
value of an additional 104 hours per year at the effective overtime rate. There will 
be no increase in this rate for 2014 & 2015. 

3. Set steps 2 through 5 at amounts that are evenly spaced between the above 
calculated steps 1 and 6 (i.e. step 6 minus step 1 divided by 5 shall equal the 

ch^ge nCC WCen CaCh StCP) - ™ S Sha11 be recalcul ated whenever steps 1 or 6 

rmifiSn?5 3 T f ° r n ? W hirCS Wh ° required by State Law to a «end a NJ 

Certified Police Academy and successfully complete it before being allowed to carry 

2014 & 2015 tieS ’ t0 bC CallCd “ Academy Rate ” which sha11 be $45,300 for all of 

5. Create a new rate for new hires who are required by the Department to 
complete in-house field training before being assigned to work without direct 
supervision in carrying out Police duties, either following successful completion of 
* bA ? ademy ° r wbo have Joined the department from another department where 
completion of Academy training is not required, to be called “Recruit Rate” which 
shall be 85% of the step L rate for all of 2014 & 2015. 

Januarjf l^o^eaclfyem% 0rdi " anCe ’ eS,ablishe<1 2014 and 2015 shall be effective as of 


8. 3 Annual Salaries and Paydays: 

8.3.1 All annual salary rates as represented on the salary schedules is based upon the emDlovee 
working the normal schedule of 2184 hours in the calendar year. P P y 
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8.3.2 Whenever it shall be necessary to determine an hourly rate of pay for overtime 

purposes the appropriate hourly rate shall be determined by dividing the total of the established 

annual salary rate plus the appropriate college incentive pay (if any) plus the individual 
longevity payment (if any) by 2184. muiviauai 

8.3 3 In addition to the annual salary, a member, with the exception of a Special Law 

Enforcement Officer shall be allowed a shift differential at the rate of forty cents ($.40) per hour 

or work during the 3:00 p.m. to 7:00 a.m. shift and sixty cents ($.60) per hour for overtime 
work during the 3:00 p.m. to 7:00 a.m. shift. overtime 

8.3.4 Newly appointed sergeants shall reach the salary of the top sergeant after three years, 
ewly appointed patrol officers shall be paid at step 1 upon completing Field Training (after 

natrnT 5 ff- y C £ mpleting Academ y where required) and shall reach the salary ofthe top 
patrol officer five years after beginning step 1. The incremental schedule is part of Schedules A 
and B winch is considered an addendum to this contract. All incremental salary adjustments 
shall become effective with the payroll period beginning after the anniversary date! 

8.3.5 All longevity, holiday pay, and college degree compensation obligations set forth in this 
Agreement shall be combined with the member's annual salary for the purpose of pension 

nensfonTv dedU ™° nS ’ t( J ! he exte " t Permitted by law, and the regulations^ the applicable 
paid out on ^weekly basls!' 1 ^ ^ ^ ^ h ° Hday pay sha11 be 


9. Overtime: 

9. 1 Any member employee who shall work more than 168 hours during the established 28 dav 
work cycle shall be compensated for the hours worked over 168 at one and one-half timeshis * 
normal hourly rate as calculated in Section 8.3.2. 

9.2 All employees are subject to being called for duty in an emergency. Whenever reasonablv 
possible, employees scheduled for vacation shall be the last to be called for emergencydtuy 3 

?■? ? men ’ ber of the Association is called back to work at a time when he/she is not 

scheduled to work, that person shall be guaranteed a minimum of two hours (2) on each such 
occurrence and be paid accordingly. 

9.4 When a member of the Association is called in for axoartw e af a nce arising out of 

schtd,M^° riZe t d t U h tieS “ 2 De ! anC ° Townshi P Poli <* Officer, at a time when he/she is not 
scheduled to work, that person shall work for a minimum of three hours (3) on each such 

?our ll ho e urs e the ^ ff ** court appea ™ ce ,asts «* “ the minimum 

nthlrTv' ^™ 8 time L necessary t0 make U P f or the four hours shall be utilized for 
other police related duties at the discretion of the Chief of Police. 
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9.5 In the event that the Township received grants for law enforcement purposes that 

comne Ca ? overtime pay, the Township will utilize the funds allocated for overtime 
compensation. Nothing in this section shall be construed so as to require the use of overtime 
where it is not necessary or appropriate or to require any overtime iignm^TwuS^l 
beyond the specific overtime allocation within the terms of the grant. 

10. Longevity: 

proviMoro V f' t hr'ect P „ aid ‘° ' he C0 "" d by ^ Agreement io the 

1°.2 The annud longevity payment to which an employee shall be entitled under this 
section shall be added to the annual salary for the employee and shall be paid with the 
regular payroll. Anyone entitled to longevity shall have completed by January 1 of the 
year of entitlement the necessary years of service or longevity l aZ7s a 

percentage of his annual sa^y and shall be pro-rated to deduct those months durina 
the year that the officer did not qualify for longevity. ® 

Example. An officer has seven years of service on March 1 1 The nf 

When the officer reaches the next level of longevity the longevity shall be prorated at each 

percentage for the number of months of eligibility. 7 P orated at each 

!0.3 A member who has completed the indicated number of years of continuous ful I time 
employment wtth the Township shall, be entitled to the following specified lon^vUy payment? 

END OF YEARS OF SERVICE PERCENTAGE 

EMPLOYEES HIRED PRIOR TO JANUARY 1 1998 
5 years 2 % 

^venrs 3 % (The ab ° Ve P ercer «age plus 1 %) 

20 years a !* >ve P ercen,a 8 e 2%) 

J / /o (I he above percentage plus 2%) 

EMPLOYEES HIRED AFTER JANUARY 1, 1998 BUT PRIOR TO MARCH 1 2014 
7y ears 3% ’ ^ 

! 7 5% (The above percentage plus 2%) 

y 7% (The above percentage plus 2%) 

S ™* ARCH1 ■*= SHALL '^otbeentitledto 
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XI. Emergency Medical Technicians: 

H ired pri0r t0 '• 2014 wh0 have » "M EMT certification will be paid a 
$925.00 stipend pa annum. Officers hired on or after March 1, 2014 shall be paid $500 

Officers must submit proof of certification to the Township Administrator by November 15th of 
the yea of entitlement in order to be paid the stipend the first payday in December. 

12. Field Training Officers: 

13. Uniform Allowance: 

“r hiP a f eeS f t0 bU< 5 get annually a sum of money to be used by the Police Department for 
n P Siag ° uniforms for its officers. The sum budgeted per uniformed member of the Police 
Department for the purchase of uniforms shall be $1100.00. It is further agreed that uniforms will 

consS p« oSrnr^ “ ° IOCati ° n ^ ‘ he T ° Wnshi P' °” d » >° be 

14. Holidays: 


14.1 The following thirteen-and-one-half (13 '/,) days shall be celebrated as paid holidays by all 
members of the Police Department: y y 


New Year's Day 
M.L. King's Birthday 
Washington's Birthday 
Good Friday 
Easter Sunday 
Memorial Day 
Independence Day 


Labor Day 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Day after Thanksgiving Day 

Christmas Eve (1/2 day, offices close at 12 pm) 

Christmas Day 


14.2 In addition to those holidays previously listed, each member of the Police Department shall 
receive wo working days as personal holidays to be taken off at the officer’s discretion wkh the 
approval of the Chief of Police (or any officer empowered to act on-theSete“ 
additional monetary compensation shall be paid in the event these holidays are not utilized. 

! n 4 l, h c e . lump f sum payment j n lieu of havin 8 the listed holiday off shall be combined with the 
ual salary of members and no additional compensation shall be paid for the holidays. 
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15. Vacation Leave: 


^ m:"g'l e c“ 0n ShaU te en,Wed '° Paid — *-» ■»» >" acc °rda„ce 
0-5 years 96 

5-10 years 120 

10-20 years 176 

20+ years 224 

15.1.1 Vacation leave deductions per 12 hour shift shall be 8 hours. 

HZ n aC , ati ° n leaV ® n0t USed in a calendar may be saved and used during the following 

exceptions to this rule must be approved by the Township Committee. y 

Service. 6 " C ° mpleted Years of Continuous Service" shall be in accordance with Civil 

15^4 Vacation leave periods of one week or more shall be coordinated by the Chief of Police and 
weeks y emP ^ ^'° the Chiefof p °'™ *least two (2) 

p’lt°"u e vaca ‘! on J cave time has been selected by a member and approved by the Chief of 
Pohee, the vacatton leave ttme shall be honored and shall not be changed by the Township exceot 

Township for the unearned vacation leave. 

16 . Sick Leave: 

the CivU “IS' ‘Z :lid DePartmen ‘ Sha " ^ 8ranKd 


16.2 Sick leave will be paid only when an employee, or a member of his 
notifies his supervisor of his absence prior to his scheduled starting time. 


immediate family. 


9 



16.3 Employees may use sick leave, with the approval of the Chief of Police for j . „ 

Poto 0 hJ«o 0 bSta ^y™ P Toy« oth « "mptoy^ If*e Chief of 

by January 30 of the following year. * * Townshl P> whlch shal1 be issued to the eligible officer 

com^sm”^^^^ 3 T” W™“ - a W'emental 

annual compensation at the time of separation divided bv 2184 nrov HpHT b d u P ^ aVerage 
any member hired after January 1, 1995 no such lumn J,m «„ ’ P ded ’ however . that with respect to 
exceed $15,000.00. Due to budgetary limitations and 5L • upp,e " le " tal compensation payment shall 

provided by this section would havTonSscal affa rs nfl pay T nt ° f ’““ Cash Settlement 

right to postpone the payment ofthe settlement nrfided? ^community, the Township shall have the 

after the final adoption of the^MuniciniJ^BudlT^ 7 *° a Until one d> ™nth 

payout, of the n J ensuring - “P » 

*» a PP'‘cable Rules 

apply for and receive a pension in accordance with the n 1 ° f Pensions based u P on eligibility to 

Retirement System. accordance with the rules and regulations of the Police* Fireman s 

year. This pTi“ll Luffett ZSXlfcF ‘° "" (5> dayS * “ d ° f >»e calendar 

16.9 Outside Employment While On Leave Prohibited: 

m^Di^THty^XTbenefits^arepr^ii'bited fromhold 160 ! 6 ^^^^ 0 ^ 6 ^ ^^Paasationljenefitsor 

Township Committee, as s« forth Kw ° UK ' de em P lo >' TO ''b approved by the 

SSSIPii 
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An employee who seeks to continue to work for an outside employer, and who can show 
hardship if required to leave the outside employment, must submit a letter to the Township 
Committee describing said hardship. The Township Committee, in Closed Session, unless 
otherwise requested by the employee to hold in Open Session, may determine to allow said 
employee to maintain said outside employment by considering the employee's request, the 
impact on the Township, and the impact in the department in which said employee works. 

17. Annual Physical Examination: The Township shall establish an annual physical program, to be 
paid for by the Township, which shall require that each officer take and pass a physical examination to 
determine that they are physically fit to perform the duties of their office. 

18. Worker's Compensation and Disability: 

18.1 Any person covered by the provisions of this contract who becomes sick or injured in the line of 
duty shall be granted full pay until the beginning of Worker's Compensation benefits. Such time shall not 
be credited against that person s sick leave account. Any money received under Worker's Compensation, 
however, excluding claim settlements, shall be reimbursed to the Township to the extent it represents 
funds paid by Worker s Compensation benefits, and the Township agrees to pay the employees covered 
by this contract the difference between Worker's Compensation benefits and their full base salary for a 
period not to exceed one year from the date on which the employee becomes sick or injured in the line of 
duty. 

18.2 During the period of disability, the Township reserves the right, at reasonable times and under 
reasonable circumstances, to require a person covered under the provisions herein, to undergo a physical 
examination by a physician of the Township's choosing. When the physician determines that an employee 
may return to work, the Township shall cease paying the employee unless he returns to work. In the event 
the employee is dissatisfied with the Township's physician's opinion, he may (at his own expense) seek a 
second opinion. Both the Township and the Police Department agree that the Township shall obtain from 
the Burlington County Medical Society a list of five physicians qualified in the area of expertise covering 
the employee s medical condition, and the list shall be submitted to the employee within forty-eight hours 
of receipt. Within forty-eight hours of submitting the list to the employee, both the Township and the 
employee shall select and rank in order of preference three physicians from the list. If only one physician 
is the same on both lists, the physician shall be selected for a third opinion. If more than one physician is 
on both lists, the Township shall determine which of the duplicate physicians the employee is to consult 
to obtain a third opinion. If the third opinion supports the employee’s contention, the Township shall pay 
for the third opinion and reimburse the employee for the second opinion. If the third opinion supports the 
Township's physician's contention, however, then the employee shall pay for the third opinion. The 
decision of the third physician shall be final and binding on all parties. 

18.3 In the event that an employee shall receive compensation from the Township as set forth in this 
Section and subsequently be determined not to be eligible for Worker's Compensation benefits, the funds 
paid by the Township shall be deducted from the funds due to the employee from the Township. 

18.4 The Township may require a further certificate from a doctor designated by the Township that the 
employee is physically able to return to full work duties. In any case where the Township requires a 
certificate from a doctor designated by the Township, the costs relating to the examination and the 
issuance of the certificate shall be the responsibility of the Township. 
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!hal 1 h^SH CreditS: ^? mbe , rS Wh ? Wish t0 ° btain C ° llege CTedits in a field related to enforcement 
shall be entitled as an additional yearly compensation, to the sum of $20.00 for each semester hour of 

college credits obtained, provided that the maximum sum payable to any one officer who has not obtained 

a desree during anyone year under this category shall be $800.00. The maximum sum payable to anyone 

officer who has earned an Associate degree in a field related to law enforcement during any one year under 

this category shall be $1 200.00. Any officer earning a bachelors degree shall be $1,500.00. Before 

payment, each officer shall furnish a transcript of his successful completion of the course with a C or 

nniHH aVera ?h’° r P "? f * degree has been obtained - The money required under this. Article shall be 
paid during the month of December of the contract. 

fetire™M?”lOT. C ° Vera8e: EiKh di8 ‘ ble meraber Wi “ 66 enr ° lled ,,he NeW IerSey Police Firemen 

21. Retainment of Personal Weapon Upon Retirement: The current full-time members of the 
Police Department will retain their personal weapon upon retirement. 

2 n Insurance ’ description Plan Coverage, and Dental Plan Coverage: Shall be provided for 

all the full-time permanent members and their immediate family. For purposes of this agreement coverage 
shall include single, husband and wife, or family coverage as applicable to the individual employee 
Coverage under the NJ State Health Benefits Program begins on the first day following two months of 
employment with the Township of Delanco. If the new member was enrolled in the NJSHBP with the 
previous employer and coverage is still in effect on the day the member begins work with the Township of 
Delanco coverage begins immediately so there will be no break in coverage. This coverage is subject to the 

ZL\ ,h“um pa“ b ' e Salary “ reqUired ^ and defined by *° I* applied 

22 i In the event that an employee covered under the provisions of this contract takes a total disability 
retirement based on an injury sustained in the line of duty, the Township agrees to continue to pay thJ 

a =H Paym r r 3 hea,th n insurance P ,an a " d a prescription plan for a period of two yeaL from 
the date that the employee was totally disabled, or until eligible for Medicare, whichever comes first. 

T °T' Sh r iP agrees ? P? the t0tal P remium payment for a health insurance plan and a 
prescription plan for a period of five years from the date that an employee has retired after twenty-five 

“ “ ore of c °ntmuous service with the Township of Delanco. After this initial period of five 

y h ii ’ h t “ P agre ? S t0 pay 0 n e - h a*f of the total premium payment until age 65. The above benefits 
shall not apply if the employee involved obtains other covered employment. Any employee seeking the 
benefit of this section shell annually provide the Township with a letter from each employer statag to this 

wTth n °' 'T' e °' a ^' ,h benefl,S Plan - A ^ of ,be tolth shall be incLed 

ith the letter from each such employer. The aforesaid benefits and payments shall be subject to all 

conditions set forth within existing policies and payments shall be subject to all conditions set forth 
within the existing policies at the time of disability retirement. 


12 



oI“$25ol^l‘ i cT,T anent memberS 0f ,he PoU “ *m be 

eyeglasses or co„ta“s if so plcriW a“ ^27?™^“ ^ t°* ““ ° f 

dependent!'as listetTon the employee’s^healtff hisuranoe, for the smn^vision swWck! 3 ^ ^ ^ 

providere ilab ‘ ethr ° Ugh ^ Townshi P- sub j e «'"* 
sti,r , b™:ra h ^“ e ^ t0 add *“ ^ ° r “■ - substantially 

—p— 

sSSESarn®** 

the employee’s designee provided the emnlnvpp ; c • ,, ’ benefits under this policy to be paid to 

through the Federal EmployerBenefit Wh^nn T T * “T ° f a PP ,ication ’ at standard rates 
Township, in the event an emnrov« s Ca l“,T,r £“ ” ° ,her J equlvalerlt S rou P P' a " as chosen by the 
pension board, or ZTftS ™ ««** “pon.a dtsability as determined by the State 

Township agrees T T 

provided that the particular insurance carrier invniv«fn I? insurance policy to the employee, 

premiums shall be made by the employee. H ° Wever ’ any subse quent payments of the 

24. Police Professional Liability: 

24.1 The Township recognizes its obligations under RS 40A-M iss un, 

become a defendant in any legal Droceedina nrieir.™ « . V , 55 ' Wben ever a member shall 

police powers in the performance of his offir' 1 a ^ U , ° ^ ^ lrect y related to the lawful exercise of 
necessary means fm CSST/JS ^'on ^ “ with the 

a^ndcr^bta^ ‘-ranee coverage for fa.se 

25. Maintenance of Work Operations: 

Zc T iL A „ S “ 

take part in any job action (i e the concerted failure aa honze or su PP ort « nor will any of its members 
from his or he?position o^oppageTf work nZT* l°\ * * ^ ° f any em P loyee 
proper performance of the employee's duties of empioym'ent), workstoppage^Tlow-down,' walk-out or 
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other illegal job action against the Township. 

^!on“ or restrict the Township or ihe 

in equity for injunct or damages, ortSeetm^off* hr^Z ' my en, “ led '° ^ ° r 

26. Part-Time Employment: 

T Ddanc ° , 

=mp 2 loye P er; l lice a dude d s enied “** ^ wi " res “" ” » conflict with the 

26.3 In the event that permission is not granted by the Chief Police and the Townshin 

.. C;i2ISS'"" n—*w—~ it a— „f 

pufZftafS f' be for “ r P 0 '^ related 

though the Chief of Police with the rel^w ,„H f r **. emp l°>™ent shall be arranged 

agreement between the Township and the outside emnZ 't °* ns ['‘ p Admm,stnlt ° r ' shi >ll require an 
Township at a rate to be estaSXtoeCthZl f^ ' he ° Ut,ide empl °i« wil ‘ P“y the 

provided, including overtime pay, fringe benefits and an admSaL^Aarg^The Tow^h” ““ 
any outside employer to maintain adequate insurance to Drotect the emnin 8 ^ T ° wnshl P ma y squire 
additional insured's in the event of any claims riZhZ out of !, k ^P^and the Township as 
insurance required of the outside emolover chill t 8 a l'^ °“ tsi ^ e employment. The amount of 
maintains for its own pr^S^Ji" ^ 

wS« fhTo^^^^ m" y T P ‘T Wh ° " ^ U,e 

list so as to ensure rotaL STfi op^u^Zal em ‘° P °/ Zf' list “> <■* bottom of the 
cannot be accepted by an employee due to a conflict with schSlS tetoMto° UtS ' d f emp . loyment which 
be on duty with die Township shall no. be consZZ to be^eclS Zhtn[^ «‘° 
on the list of those available for such outside employment. h Purpose of rotation of position 

employ^d^n^the Po^icrDqwrtmentZy benefits whicThe^or °h ^ Z S0Cii “ i0,, ^ 

ZT aPPliCable - Sha " ^ pro -a to the number of days^^o7emp,^Z“o„ A aZ^ 
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£ Ass^IaUon'from^he wag«^e to'thos^'meii^r'r OWnS * 1 'H ‘° d ““ - -embers of 

Township Administrator and Chief Financial Officer 3 certlficatlon Provided to the 

Association setting forth the amonnt of Slgned by the President and Treasurer of the 
deductions shall be in an ITIou^for eth members of «* Association. The 
changes in the membership of the Assoc iation by add^w mtmE o^bv delT 1 ”' 011 - " ny 

prov^^ 

shall become effective with the first payroll after retfpt onhe affificlton.^ Certifica,ion 

Agreemem* ^s^Ses'^Tpmv'ioS 1 T*” n0t ° therwise COTered by this 
them. y previous Agreement, verbal or written between the parties or any of 


30. Severability: 

invalid d «“ by competent audtority be 

affected thereby, bu, shall conttan"fo““ Pr0V1S '°" S “* a8reemen ' Sha " be 

unenforceable'dte'parfiesshall^meet widfinthirt".) prov j. sionis final| y declared to be invalid or 

negotiate concerning the modifications or rovUiL^I^bTs^*^^ ‘° '***' *° 

herein have been the rollectiv^bMgahdM ^ C .? ntract and lhat 1111 terms and conditions 

intent of the parties that"dur^ of .""'•'J; unders,andta 8 of the parties. It is the 

or to re-negotiate over any of KSs h^ST^ ^0?*? S,de shal1 ^ to negotiate 

the parties shall, during the term of this Agreement, be governed b“ foe“rSns W."""”" 8 betWeen 

and shall expire on December 3^201 J*Add!t* ,U l!" ^t, 00 *” ' be period beginning January 1, 2014, 
thereafter from year to year unless either party notifies rh' S / ' l f eemenl shal1 continue in full force and effect 
the-budget submission date or the expiration of the m v 'u wntin ® ^ Least ninety (90) days prierto- 

the Public Employment Relations Commission, of i*“^^ by 
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33. Effective Date of Agreement: 

33. 1 This Agreement shall take effect when the Agreement has been executed by both parties. 

‘hati, - been approved by a 

requirements established by the By-Lam of !he Assrciation. C ° mP W “ h Wy n0tice 

by the Township CommTttremd^hatte^^ the A S reem enthas been approved 

Agreement on behalf of the Township. * been pr ° pCry authonzed to si E n the 

- — of -bis Agreement 

implement the terms of this Agreement. ? y w any ordinance which may be required to 

after ^execution of theA^eement 0 ^AnyanofovM 11 ^ ShaU be paid within sixty (60) days 
of the execution of this Agreement shall be entitled to anv ° f the Township at the time 

years that the employee would have completed under this Agreement'“ djUS,me,M of “mpensation for the 
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the I'y™ d^r^vfnrs't ‘wriUCT.'” haVe e * eC '“ ed agreeraent b V *eir duly authorized officials on 



TOWNSHIP OF DELANCO 
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Salary Schedule for Police Officer hired on or after m^k j 



2015 2% 


599,169.50 
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